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|
Applying for the position of Corrections Officer
Highest level of education: Some college

Employment experience in public safety field: None
Previous psychological testing: Never

General PAI Results Profile Validity Indicators
Selection Relevant PAI Items PAI Scales ComT Percentile
Number of Selection Relevant items endorsed atypically* . . . 16 Pim 66 64
Applicant Percentile. . ............. .. ... L. 66% Nim a4 83

. Inf 51 61
Number of unanswereditems................... None len 61 97

* These items should be treated as topics of further inquiry.

Job Suitability Snapshot

Probability of being rated a'poorly suited' applicant by Percentile
psychologists with expertise in public safety screening?. . . .. 16% 43
Probability of having background problemsrelated to®. . . . . .
Job performance 35% 47
Integrity 66% 86
Anger management 37% 52
Alcohol use concerns 16% 46
[llegal drug use 8% 52
Substance abuse proclivity 26% 28

Notes:
Data based on specia group norms persented in this report are intended to facilitate job applicant evaluations
and should not be used in other contexts, including fitness for duty evaluations (FFDE).

When formulating a selection recommendation, each of the probability estimates listed above should be
considered along with other data sources, such as an interview, a background check, and a polygraph.

The formulas used to estimate the probabilities listed above were based on the following samples: (a) 8,722
public safety applicants and (b) 13,124 public safety applicants.
In the Profile Validity Indicators section, the T scores are hon-gendered and based on a sample of 1,000 casesin

the PAI community sample (Morey, 1996). The percentiles are based on a comparison sample of 50,289
applicants for the position of correction officer.
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Comparison Profile #1
Incumbent Norms and Community Norms

The test taker’s Incumbent T scores (shown below as a solid line) were computed using norms based on the
pre-employment scores of a sample of 17,356 applicants to the position of correction officer, who successfully
completed at least one year of employment. The test taker’s Community T scores (shown below as a dotted line)
were computed using non-gendered norms based on a sample of 1,000 individuals from the general community
matched to the 1995 U.S. census for gender, race, and age (Morey, 1996).
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Legend: wmmm correction officer — wwwmwmm general community

Icn Inf Nim Pim  Som Anx Ard Dep ManPar Scz Bor Ant Alc Drg Agg Sui Str Non Rxr Dom Wmm

Rawscoes 9 3 (0 22 4 419 72 12 1 014 0 3 8 3 2 0 22 27 36
Community T 61 51 44 66 43 38 49 42 56 43 33 32 51 41 48 42 49 41 37 68 61 72
Incumbent T 74 50 47 52 51 43 64 54 63 47 38 34 60 42 54 51 70 44 42 62 57 69
Incumbent %tile 98 61 88 60 66 32 93 74 91 42 14 3 87 39 84 62 98 37 41 94 79 100

*NOTE -

For each scale, the percentile value indicates where the test taker’s scale score falls, on a percentage basis, along the distribution of
scale scores for the Incumbent norm sample. Percentiles of 90% or more (indicating that only 10% of the Incumbent norm sample
have scores higher than the test taker) are boldfaced.

- Although Incumbent T scores are linked to job-relevant screening criteria and may be used to support the screening decision, it is not

appropriate to assume the same correspondence between these scores and the standard interpretations that have been established for
the community-based norms.
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Comparison Profile #2
Incumbent Norms and Community Norms
for the PAI Subscales

The test taker’s Incumbent T scores (shown below as a solid line) were computed using norms based on the
pre-employment scores of a sample of 17,356 applicants to the position of correction officer, who successfully
completed at least one year of employment. The test taker’s Community T scores (shown below as a dotted line)
were computed using non-gendered norms based on a sample of 1,000 individuals from the general community
matched to the 1995 U.S. census for gender, race, and age (Morey, 1996).

Raw IncT ComT %tile 30 40 50 60 70 80 90 100
Som-C Conversion 0 47 43 87 : ¢ : : ' :
Som-S Somatization 1 47 41 60 : 4 L : : ; :
SomH HealthComcems 3 55 47 8l PV TN 5 5 i
Anx-C Cognitive 4 54 45 77 L - - i i i E
Anx-A Affective 0 38 34 22 e -, '. E E E E
Anx-P Physiological 0 40 38 29 ‘( : : ' :
---------- R E N TR T AR De—
Ard-O Obsessive-Compulsive 16 73 68 99 : ‘e : ' :
Ard-P  Phobia 3 51 40 65 hmm=- ",M ' :
Ard-T Traumatic Stress 0 M4 41 63 ?— / E E E E
Dep-C  Cognitive 1 46 40 53 . : E : :
Dep-A Affective 5 74 53 99 : :: s L ——— :
Dep-P  Physiological 1 45 38 47 -, v : : ;
Man-A Activity Level 5 52 45 69
Man-G Grandiosity 16 64 67 92 E E E
Man-I  Initability 8 61 50 88 : ' :
A — R
ParH Hypervigilance 10 60 57 88 : : :
Par-P  Persecution 1 4 42 44 : ' : :
Par-R  Resentment 1 37 32 14 E i i i
Scz P Psychotic Expeience 1 45 40 52 é : : ' :
Scz-S  Social Detachment 0 38 36 20 '( E E E E
Scz-T  Thought Disorder 0 42 37 44 ‘- : E E E E
---------- e R maGGIEET EECEPRRE] SUFPERPERS SERRRRERE
Bor-A AffectiveInstability 0 40 36 34 : : : ' :
BorI Identity Problem 0 37 36 15 : : ' : :
Bor-N  Negative Relations 0 36 34 10 " E E E E E
Bor-S  Self-Harm 0 40 37 32 *
Ant-A  Antisocial Behavior 7 61 55 7 | E --------------- ; - ? --------- E --------- E --------- -E ----------
Ant-E  Egocentricity 6 71 59 98 : ___“bl‘-'->’ E E
' -m- ' 1
Ant-S  Stimulus-Seeking 1 42 40 32 - : : ' :
--------- Lusesnsseslccsccnnnnndennnnnnnn
Agg-A AggressiveAttitude 0 41 34 36 : ' :
Age-V Verbal Aggression 8 59 54 86 ; : :
Agg P Physical Ageression 0 46 42 80 ' ' ' ;
30 40 50 60 70 30 90 100

Legend: v correction officer — wwwmwmwm general community

*NOTE - For each scale, the percentile value indicates where the test taker's scale score falls, on a percentage basis, along the distribution of
scale scores for the Incumbent norm sample. Percentiles of 90% or more (indicating that only 10% of the Incumbent norm sample
have scores higher than the test taker) are boldfaced.

- Although Incumbent T scores are linked to job-relevant screening criteria and may be used to support the screening decision, it is not
appropriate to assume the same correspondence between these scores and the standard interpretations that have been established for
the community-based norms.
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Comparison Profile #3
Applicant Norms and Community Norms

The test taker’s Applicant T scores (shown below as a solid line) were computed using norms based on the
pre-employment scores of a sample of 50,289 applicants to the position of correction officer. The test taker’s
Community T scores (shown below as a dotted line) were computed using non-gendered norms based on a sample
of 1,000 individuals from the general community matched to the 1995 U.S. census for gender, race, and age (Morey,

1996).
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Legend: wmmm correction officer — wwwmwmm general community

Icn Inf Nim Pim  Som Anx Ard Dep Man Par Scz Bor Ant Alc Drg Agg Sui Str Non Rxr Dom Wmm

(3]

0 22 27 36

Community T 61 51 44 66 43 38 49 42 56 43 33 32 51 41 48 42 49 41 37 68 61 72
ApplicantT 71 50 46 53 49 43 62 52 61 45 38 35 57 42 53 49 65 43 42 63 56 69
Applicant %tile 97 61 83 64 60 28 90 68 88 37 12 3 80 36 80 56 96 33 36 95 77100

*NOTE -

For each scale, the percentile value indicates where the test taker’s scale score falls, on a percentage basis, along the distribution of
scale scores for the Applicant norm sample. Percentiles of 90% or more (indicating that only 10% of the Applicant norm sample have
scores higher than the test taker) are boldfaced.

- Although Applicant T scores are linked to job-relevant screening criteria and may be used to support the screening decision, it is not

appropriate to assume the same correspondence between these scores and the standard interpretations that have been established for
the community-based norms.
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Comparison Profile #4

Applicant Norms and Community Norms

for the PAI Subscales

The test taker’s Applicant T scores (shown below as a solid line) were computed using norms based on the
pre-employment scores of a sample of 50,289 applicants to the position of correction officer. The test taker’s
Community T scores (shown below as a dotted line) were computed using non-gendered norms based on a sample
of 1,000 individuals from the general community matched to the 1995 U.S. census for gender, race, and age (Morey,

Raw AppT ComT %tile

1996).

Som-C
Som-S
Som-H

Anx-C
Anx-A
Anx-P

Ard-O
Ard-P
Ard-T

Dep-C
Dep-A
Dep-P

Man-A
Man-G
Man-I

*NOTE -

Conversion 0
Somatization

Health Concerns 3
Cognitive 4
Affective 0
Physiological 0
Obsessive-Compulsive ]G
Phobia 3
Traumatic Stress 0
Cognitive 1
Affective 5
Physiological 1
Activity Level 5
Grandiosity 16
Irritability 8
Hypervigilance 10
Persecution

Resentment

Psychotic Experience ]
Social Detachment 0
Thought Disorder 0
Affective Instability 0
Identity Problem 0
Negative Relations 0
Self-Harm 0
Antisocial Behavior 7
Egocentricity 6
Stimulus-Seeking 1
Aggressive Attitude 0
Verbal Aggression 8
Physical Aggression 0
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Legend: v correction officer
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For each scale, the percentile value indicates where the test taker’s scale score falls, on a percentage basis, along the distribution of
scale scores for the Applicant norm sample. Percentiles of 90% or more (indicating that only 10% of the Applicant norm sample have

scores higher than the test taker) are boldfaced.

- Although Applicant T scores are linked to job-relevant screening criteria and may be used to support the screening decision, it is not

appropriate to assume the same correspondence between these scores and the standard interpretations that have been established for

the community-based norms.
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Comparison Profile #5

Community Norms & Incumbent Comparison Sample

The test taker’s Community T scores (shown below as a solid line) were computed using non-gendered norms based on a sample of 1,000
individuals from the general community matched to the 1995 U S. census for gender, race, and age (Morey, 1996). The profile below compares
the test-taker’s Community T scores with the Community T scores of the Incumbent Comparison Sample. (The Incumbent Comparison Sample
consists of 17,356 applicants to the position of correction officer). The shaded vertical bars on the profile show the mean Community T scores
for the Incumbent Comparison sample, plus and minus one standard deviation.
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Test Taker Data

Raw Score 9 3 0 22

T Score 61 51 44 66

Inc Percentile 98 61 88 60
Comparison Sample Data

Mean T Score 44 51 45 64

StandardDev 7 8 2 8

4 419 7212 1 014 0 3 8 3 2 0 22
43 38 49 42 56 43 33 32 51 41 48 42 49 41 37 68
66 32 93 74 91 42 14 3 87 39 84 62 98 37 41 94

43 41 41 40 46 45 40 41 45 45 46 42 44 45 41 60
355 4 8 7 5 5 6 45 5 3 6 5 6

27 36
61 72
79 100

56 56
8 8

*NOTE - For each scale, the percentile value indicates where the test taker's scale score falls, on a percentage basis, along the distribution of
scale scores for the Incumbent norm sample. Percentiles of 90% or more (indicating that only 10% of the Incumbent norm sample
have scores higher than the test taker) are boldfaced.

- Although Incumbent T scores are linked to job-relevant screening criteria and may be used to support the screening decision, it is not
appropriate to assume the same correspondence between these scores and the standard interpretations that have been established for
the community-based norms.
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Comparison Profile #6
Community Norms & Incumbent Comparison Sample
for the PAI Subscales

The test taker’s Community T scores (shown below as a solid line) were computed using non-gendered norms based on a sample of 1,000
individuals from the general community matched to the 1995 U S. census for gender, race, and age (Morey, 1996). The profile below compares
the test-taker’s Community T scores with the Community T scores of the Incumbent Comparison Sample. (The Incumbent Comparison Sample
consists of 17,356 applicants to the position of correction officer). The shaded horizontal bars on the profile show the mean Community T
scores for the Incumbent Comparison sample, plus and minus one standard deviation.

Raw ComT Inc% Mean StDev 3( 40 50 60 70 80 90 100
Som-C 0 43 87 44 2 N ; ; ' '
SomS 1 41 60 42 4 & : : : :
Som-H 3 47 81 45 4 E E E E E
Anx-C 4 45 77 43 5 '
Anx-A 0 34 22 40 5 ; : : : :
AnxP 0 38 29 43 4 t ; : : :
----------- T B B LRI EEE
Ard-O 16 68 99 49 8 : : P ; ;
Ard-P 3 40 65 39 7 g : ' : :
AdT 0 41 63 43 3 \: : : : '
Dep-C 1 40 53 42 5 LT * ---------- ----------- ' ---------- -----------
Dep-A 5 53 99 43 4 \>
DepP 1 38 47 41 5 / 5 5 5 5
ManA 5 45 69 43 9 P
ManG 16 67 92 54 10 ; ' : : ;
Man-I 8 50 88 42 8 ' ; ' '
IR A I
ParH 10 57 88 48 9 : ; :
Par-P 1 42 44 45 6 : : :
PaR 1 32 14 43 8
Scz-P 1 40 52 42 6 : : '
Scz-S 0 36 20 43 6 ; ; ;
Scz-T 0 37 44 41 5 : : :
femeenennaes  SECTLLELEE AECEEEELEE
BorrA 0 36 34 41 5 : | :
Bor-I 0 3 15 4 5 ; ' '
Bor-N 0 34 10 4 7 : : :
Bor-S 0 37 32 43 6
AntA 7 55 87 47 7 : : '
Ant-E 6 59 98 46 6 ; ; :
Ant-S 1 40 32 45 7 : : :
demmmmnnaned bemmmnanas dmmmmnennaas
AggsA 0 34 36 39 6 : : 5
AeeV 8 54 8 46 8 i . : ' '
Agg-P 0 42 80 43 3 : X : : '
30 20 50 60 70 80 90 100

*NOTE - For each scale, the percentile value indicates where the test taker’s scale score falls, on a percentage basis, along the distribution of
scale scores for the Incumbent norm sample. Percentiles of 90% or more (indicating that only 10% of the Incumbent norm sample
have scores higher than the test taker) are boldfaced.

- Although Incumbent T scores are linked to job-relevant screening criteria and may be used to support the screening decision, it is not
appropriate to assume the same correspondence between these scores and the standard interpretations that have been established for
the community-based norms.
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Comparison Profile #7

Community Norms & Applicant Comparison Sample

The test taker’s Community T scores (shown below as a solid line) were computed using non-gendered norms based on a sample of 1,000
individuals from the general community matched to the 1995 U S. census for gender, race, and age (Morey, 1996). The profile below compares
the test-taker’s Community T scores with the Community T scores of the Applicant Comparison Sample. (The Applicant Comparison Sample
consists of 50,289 applicants to the position of correction officer). The shaded vertical bars on the profile show the mean Community T scores
for the Applicant Comparison sample, plus and minus one standard deviation.
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Test Taker Data
RawScore 9 3 0 22 4 419 72 12 1 014 0 3 8 3 2 0 22 27 36
TScore 61 51 44 66 43 38 49 42 56 43 33 32 51 41 48 42 49 41 37 68 61 72
App Percentile 97 61 83 64 60 28 90 68 88 37 12 3 80 36 80 56 96 33 36 95 77100
Comparison Sample Data
Mean T Score 45 51 45 63 43 42 42 41 47 46 41 42 47 45 46 42 44 46 42 59 56 55
StandardDev. 8 8 3 9 4 5 6 5 8 8 6 6 7 5 5 6 3 7 6 7 8 9
*NOTE - For each scale, the percentile value indicates where the test taker’s scale score falls, on a percentage basis, along the distribution of

scale scores for the Applicant norm sample. Percentiles of 90% or more (indicating that only 10% of the Applicant norm sample have
scores higher than the test taker) are boldfaced.

- Although Applicant T scores are linked to job-relevant screening criteria and may be used to support the screening decision, it is not
appropriate to assume the same correspondence between these scores and the standard interpretations that have been established for
the community-based norms.
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Raw ComT App% Mean StDev 3()

Som-C 0 43
Som-S 1 41
Som-H 3 47
Anx-C 4 45
Anx-A 0 34
Anx-P 0 38
Ard-O 16 68
Ard-P 3 40
Ard-T 0 41
Dep-C 1 40
Dep-A 5 53
Dep-P 1 38
Man-A 5 45
Man-G 16 67
Man-I 8 50
Par-H 10 57
Par-P 42
Par-R 32
Scz-P 1 40
Scz-S 0 36
Scz-T 0 37
Bor-A 0 36
Bor-1 0 36
Bor-N 0 34
Bor-S 0 37
Ant-A 7 55
Ant-E 6 59
Ant-S 1 40
Agg-A 0 34
Age-V 8 54
Agg-P 0 42
*NOTE
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Comparison Profile #8
Community Norms & Applicant Comparison Sample
for the PAI Subscales

The test taker’s Community T scores (shown below as a solid line) were computed using non-gendered norms based on a sample of 1,000
individuals from the general community matched to the 1995 U S. census for gender, race, and age (Morey, 1996). The profile below compares
the test-taker’s Community T scores with the Community T scores of the Applicant Comparison Sample. (The Applicant Comparison Sample
consists of 50,289 applicants to the position of correction officer). The shaded horizontal bars on the profile show the mean Community T

scores for the Applicant Comparison sample, plus and minus one standard deviation.
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- For each scale, the percentile value indicates where the test taker’s scale score falls, on a percentage basis, along the distribution of

scale scores for the Applicant norm sample. Percentiles of 90% or more (indicating that only 10% of the Applicant norm sample have
scores higher than the test taker) are boldfaced.

- Although Applicant T scores are linked to job-relevant screening criteria and may be used to support the screening decision, it is not
appropriate to assume the same correspondence between these scores and the standard interpretations that have been established for
the community-based norms.
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PAI Scales

A legend of scale acronyms/abbreviations and full-scale names is presented below. Detailed descriptions of these
scales are provided in the PAl Manua (Morey, 1996).

lcn
I nf
Nim
Pim

Som

Anx

Ard

Dep

Man

Par

I nconsistency

I nfrequency
Negative | mpression
Positive Impression
Somatic Complaint

Som-C - Conversion
Som-S - Somatization
Som-H - Health Concerns
Anxiety

Anx-C - Cognitive
Anx-A - Affective

Anx-P - Physiological
Anxiety-Related Disorders
Ard-O - Obsessive-Compulsive
Ard-P - Phobia

Ard-T - Traumatic Stress
Depression

Dep-C - Cognitive
Dep-A - Affective

Dep-P - Physiological
Mania

Man-A - Activity Level
Man-G - Grandiosity
Man-I - Irritability
Paranoia

Par-H - Hypervigilance
Par-P - Persecution

Par-R - Resentment

Scz -

Bor -

Ant -

Alc -
Drg -
Agg -

Schizophrenia

Scz-P - Psychotic Experience
Scz-S - Social Detachment
Scz-T - Thought Disorder
Borderline Features

Bor-A - AffectiveInstability
Bor-I

I dentity Problem

Bor-N - Negative Relations
Bor-S - Sdf-Harm
Antisocial Features

Ant-A - Antisocial Behavior
Ant-E - Egocentricity
Ant-S - Stimulus-Seeking
Alcohol Problems

Drug Problems

Aggression

Agg-A - Agoressive Attitude
Agg-V - Verbal Aggression
Agg-P - Physical Aggression
Suicidal Ideation

Stress

Nonsupport

Treatment Rejection
Dominance

Warmth
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Sdlection-Relevant PAI Items

Items endorsed by applicant, categorized by scale/subscale membership

(Roberts, Wihera, Lenhart, Tracy, Reidy, Johnson, Benner, Mclntyre, Ostrov)
Theitems printed below were endorsed by this applicant in the manner indicated by the response abbreviation after
theitem (F = False, ST = Somewhat True, etc). The value following the endorsement is the percent of applicantsto
the position of correction officer who endorse the item with the same response. The psychologists listed above,
who are expertsin personnel selection and agree that the content of these items, which are rarely endorsed by job
applicants, could indicate the presence of psychologica problems which could affect job performance. Item
endorsements considered by this team of experts to be selection-relevant are bold-faced. All items on a scale are
printed for reference when an applicant produces an Applicant Percentile >= to 90% or in the case of Dominance or
Warmth an Applicant Percentile <= to 10%. Responses to items that are not identified as "selection-relevant” but are
included only because of a scale elevation are indented and not bold-faced.

It isuseful to discuss selected item endorsements with the applicant during the interview. This practice may help
individualize the suitability assessment, and will also serve to rule out mismarks or misunderstandings by the
applicant. Designation of an item endor sement as selection-relevant should not, by itself, be taken as evidence
of an applicant's unsuitability for the position applied to.

16 selection-relevant item endorsements found (Applicant %tile = 66)

Drg- Drug Problems/ 12 items(TA'Dp =53, 80%tile)
103 S (- 127)

Sui - Suicidal Ideation / 12 items (TApp = 65, 96%tile)

N

—
3. N (- 1)

Rxr - Treatment Regjection / 8 items (TApp =63, 95%tile)

2. [
0000000000000
0000000000000 o]
A
N
I
0000000000000 ]
I

Dom - Dominance/ 12 items (TApp =56, 77%tile)

257 I (T %)
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Som-H - Health Concerns/ 8items (TApp =54, 77%tile)

172 I (- 15%)

Anx-C - Cognitive/ 8items (TApp =53, 73%tile)

185. I - (. 7%)

Ard-O - Obsessive-Compulsive/ 8 items(TApp =72, 99%tile)

I 1. 25)

Ard-P - Phobia/ 8items (T, =50, 62%tile)

146 I (ST )

Dep-A - Affective/ 8 items (TApp =70, 97%tile)

g

I (T 57%6)
Man-I - Irritability / 8 items (TApp =59, 85%tile)

36, I (!, 9%)
Par-H - Hypervigilance/ 8 items (TApp = 58, 84%tile)

o5 N (T, %)

Ant-A - Antisocial Behavior / 8items (TApp =57, 79%tile)

251 N (7 35")

Ant-E - Egocentricity / 8 items(TApp =69, 97%tile)

31

"
—  ————x=p

Agg-V - Verbal Aggression / 6items (TApp =58, 84%tile)

135, I (T 11%)

Unanswered items (No unanswered items)
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PAI Scale Descriptions

Scale descriptions are reproduced from the PAI Manual (Morey. 1996).

When the T scores have met or exceeded guidelines established by Morey in the PAI manual based on Community
T scores, they are printed below in the Community Referenced Findings section.

When the applicant’s scores compared to the Incumbent or Applicant Comparison Group have met or exceeded the
90th percentile, or in the case of Dominance or Warmth are at or below the 10th percentile, scale descriptions are
printed in the Comparison Group Findings section.

Community Referenced Findings

Scale Com  Scale Description
Man 56T May be seen as

R 68T Reflects aperson who

Comparison Group Findings*

* Interpretative statements are generated for applicants based on special group norm thresholds (e.g.,
Applicant, Incumbent) and are not based on Community T scores. It is not appropriate to assume the same
correspondence between these scores and the standard interpretations that have been established for the
community-based norms. Therefore, using these statements to characterize the applicant must take into
consideration all available data as well as the psychologist’s professional judgment.

Scale Incumbent Applicant Com  Scale Description

Ard 64T 93% 62T90% 49T  Indicative of a person who ||| GG

Ard-O 73T 99% 72T 99% 68T These individuals tend to be

Dep-A 74T 99% 70T 97% 53T These individuals report

Man-G 64T 92% 62T 89% 67T The thought content of these individuals is

Personality Assessment Inventory © 1989, 1990, 1991 by Psychological Assessment Resources, Inc. All rights reserved. Printed under license
from Publisher.
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Scale Incumbent Applicant Com  Scale Description
Ant-E 71T 98% 69T 97% 59T Theseindividuals tend to be

Sui 70T 98% 65T 96% 49T Indicative of aperson who

Personality Assessment Inventory © 1989, 1990, 1991 by Psychological Assessment Resources, Inc. All rights reserved. Printed under license
from Publisher.
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I
[tem Responses
1LVT 2.F 3.F 4.F 5.ST 6. F 7.ST 8. MT 9.F 10.F
11.MT 12.F 13.VT 14.F 15.F 16.MT  17.F 18.ST 19.F 20.F
21.F 22.F 23.F 24, ST 25.F 26.ST 27.F 28.VT 29.F 30.F
3LF 32.F 33.F 34.F 35.F 36.VT 37.VT 38.F 39.F 40. F
41.VT 42 F 43.F 4. F 45. F 46. F 47. F 48.VT 49. F 50.F
5L F 52.F 53.VT 54.F 55.F 56.VT 57.F 58. F 59.F 60. F
61. F 62. F 63.VT 64.VT 65. F 66. F 67.F 68. ST 69. ST 70.F
71.F 72.F 73.F 74.F 75.VT 76.VT 7I.NT 78.F 79.F 80. ST
81L.VT 82.F 83.F 84.F 85.VT 86.MT  87.F 88.VT 89.F 90.F
91.F 92.F 93.VT 94.VT 9. F 96.MT 97.F 98.F 99.F 100. F
101. F 102. F 103.F 104. F 105. F 106. F 107.F 108. F 109.VT 110.F
111.vT 112.VT 113.F 114.F 115. VT 116.F 117.F 118. F 119.F 120. F
121.F 122. F 123. F 124.VvT 125.VT 126.F 127.ST  128.MT 129.F 130. F
131.F 132.F 133.VT 134.F 135.F 136.F 137.F 138.VT 139.VT 140.F
141.F 142.VT 143.F 144. F 145.F 146.ST  147.F 148.ST  149.F 150. F
151.ST  152.VT 153.F 154. F 155. F 156. F 157.F 158. F 159. F 160. VT
161. VT 162.F 163. F 164.VT 165.VT 166.F 167.F 168.ST  169.F 170.F
171.F 172.F 173.F 174.VT 175.F 176. MT 177.F 178.ST  179.F 180. F
181. F 182. F 183.F 184.F 185.F 186.VT 187.F 188.VT 189.F 190.VT
191. F 192.F 193. VT 194.F 195.F 196. F 197.VT 198.F 199.F 200. F
201.VT 202.VT 203.F 204.F 205.VT 206.F 207.VT 208.F 209. F 210.F
211.F 212.F 213.F 214.F 215.F 216.F 217.VT 218 MT 219.VT 220.F
221.VT 222.F 223.F 224.F 225.MT 226.VT 227.VT 228.MT 229.VT 230.VT
231.F 232.ST  233.F 234.F 235.MT 236.MT 237.MT 238.F 239.F 240.VT
241.F 242. ST 243.F 204.NT 245.VT 246.F 247.F 248.ST  249.F 250. F
251 F 252.VT 253.VT 254.F 255. F 256.VT 257.VT 258.F 259.VT 260.F
261. F 262. F 263. F 264. F 265. F 266. F 267.VT 268.VT 269.F 270.VT
271.MT 272.F 273.F 274.F 275. F 276.F 277.VT 278.F 279.F 280. ST
281.F 282.MT 283.F 284. F 285.VT 286.VT 287.VT 283.VT 289.F 290. MT
291.VT 292.F 293.VT 294.VT 295.VT 296.VT 297.F 298.VT 299.VT 300.F
30L.VT 302.F 303.F 304.ST 305.F 306.VT 307.MT 308.F 309. F 310. VT
311.F 312.F 313.VT 314.F 315.F 316.F 317.VT 318.VT 319.MT 320.VT
321.F 322.F 323.F 324.F 325.F 326.VT 327.MT 328.F 329.F 330.VT
33L.VT 332.F 333.VT 334.VT 335.F 336.F 337.VT 338.F 339.F 340.F
341.F 342.VT 343.VT 344.VT

End of Report
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